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JOB TITLE/ Chức danh:    
CORPORATE STRATEGY DEPUTY MANAGER 
 

Division/ Khối:    
CORPORATE STRATEGY 

This Position Reports to 
Báo cáo cho:  

• Head of Corporate Strategy 
• Deputy General Director 

Positions Reporting to this Position 
Nhận báo cáo từ:  

• Senior Executive 
• Executive 

 
Summary of Duties/ Tóm tắt nhiệm vụ 
As a Corporate Strategy (Deputy) Manager, you will play a pivotal role in shaping our real estate development portfolio from 
concept to execution. This position offers exposure to strategic decision-making, government relations, and investment 
structuring, providing a unique platform for professional growth in the property development industry. 
 
General Scope/ Phạm vi trách nhiệm 
 
 
Job Descriptions/ Mô tả công việc 
 

Strategic & Legal Advisory 
• Assess and evaluate potential residential development opportunities from a strategic and legal perspective. 
• Lead the review of project legal frameworks and ensure compliance with relevant regulations. 
• Build and maintain strong relationships with government authorities to facilitate smooth project approvals and resolve 

potential issues. 
• Provide legal and regulatory insights to support project direction and investment strategies. 
• Investment & Feasibility Analysis 
• Conduct high-level market and financial feasibility studies to identify profitable opportunities. 
• Develop and maintain robust investment models to optimize project structures. 
• Monitor and evaluate the investment performance of ongoing and upcoming projects. 
Strategic Project Management 
• Collaborate closely with internal teams to align project strategies, timelines, and deliverables. 
• Support the Manager / Director in driving strategic initiatives and operational efficiency. 
• Contribute to business development activities and other projects as assigned. 
Others: 
• Assist Manager / Director closely with daily operation, including translating and interpreting with local authorities, 

landlords, etc. 
• Other tasks assigned by Manager / Director. 

 
 

Essential Qualifications/ Trình độ chuyên môn 
 

• University degree in Law, Real Estate, Finance or 
any relevant majors.  

• At least 5 years of working experience in Project 
Development, Investment, Project Legal or similar 
role. 

 

Essential Attributes (Knowledge/skills requirements)/ Những 
yêu cầu cơ bản (Kiến thức/kỹ năng yêu cầu) 
 Knowledge: 

• Have experience in residential projects at real estate 
developer is a plus. 

• Have experience in legal due diligence for potential 
projects and a solid understanding of feasibility studies 
(FS) is a preference. 
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• Possesses professional experience with a real estate 
development firm. 

 Skills: 
• Fluent in English (must have - The director is a foreigner, 

the current manager is Vietnamese). 
• Good at MS Office (Excel, Word, Power Point). 
• Skills of market research, analyst, problem-solving. 
• Well organized, able to handle pressure. 
• Confident, enthusiastic, polite and detail-oriented. 

 
 

Approval/ Phê duyệt 

 

 

 

 

 

  

Accepted by/Chấp nhận 

 

 

 

 

----------------------------------
- 

Date/Ngày: 
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BENEFIT/ Lương, thưởng, đãi ngộ:    
• Salary:  
• Benefit: 

o 13th month salary, annual salary review, bonus 
on public holidays (New Year, Liberation & 
Labor Day, National Day, etc.). 

o Monthly birthday party, quarterly department 
meal, annual health check-up, etc. 
 

WORK PLACE/ Địa điểm làm việc:    
• 13-15A Nguyen Thi Huynh, ward 8, Phu Nhuan district, 

Ho Chi Minh city. 
• Working time: 8:00 -17:00, Monday- Friday 

Level 
• Level:  

Industry/ Ngành nghề: 
• Real Estate 

Team size 
•  

Language/ Ngôn ngữ: 
• English 

Ghi chú cho người giới thiệu 

• International working environment. 
• Social insurance registered on gross salary. 
• Challenges and promising experience as the company is growing and expanding. 
• Friendly, supportive and open-minded colleagues and environment. 
• Other competitive benefits. 

 
• Ứng viên nam hoặc nữ đều được, không lớn hơn 1988 
• Title: ngoài tile như cũ là leader/deputy như đã trao đổi từ trước, mình có thể offer title manager nếu phù hợp với nhu 

cầu tuyển dụng 
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